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Heat Illness Prevention Plan
[bookmark: _Int_Va14fs3n]****The information document is intended to serve as a template for a more comprehensive heat illness prevention plan. Review each section carefully to develop a site-specific plan that reflects the needs of your workforce.****

I. Purpose
Excessive heat poses an environmental health and safety risk to workers. This heat illness prevention plan is to protect workers from heat-related workplace risks by ensuring that the proper policies, procedures, training, and equipment are in place. The purpose of implementing this plan is to reduce the likelihood of heat illnesses within the company.

II. Policy
[bookmark: _Int_82Angq4c]It is the policy of [COMPANY OR DEPARTMENT NAME] to create a work environment that protects workers from health and safety risks at all times. The guidelines outlined in this heat illness prevention plan are applicable to all work areas that pose a risk of heat exposure and subsequent illness. Workers and managers will follow these guidelines in order to reduce risks and prevent heat-related incidents.

III. Employee Training
Any employee with risk of developing heat illness shall complete training on related topics, including (but not limited to):

· Understanding causes of heat illness
· Identifying signs of heat overexposure
· Notifying management of heat-related issues
· Treating heat illness symptoms
· Responding appropriately to heat-related incidents, including how to notify emergency responders when applicable

IV. Roles and Responsibilities
This section covers the minimum responsibilities that various stakeholders have in upholding the guidelines outlined with the heat illness prevention plan.

Affected workers:
· Abide by the precautions outlined in their heat illness safety training and this prevention plan
· Report illnesses to management immediately
· Taking precautions to reduce their risk of developing heat illness
· Ensuring the proper maintenance of heat-related PPE, equipment, and areas

Supervisors and Managers:
· Providing workers with adequate water, shade, PPE, and other forms of protection from heat illness risks
· Ensuring that employees receive the required safety training
· Enforcing the guidelines in this prevention plan
· Recognizing when heat risk factors escalate and taking necessary steps to reduce impact
EHS Department:
· Overseeing the implementation of this heat illness prevention plan
· Ordering and managing tents, hydration equipment, PPE, and other supplies
· Ensuring that at-risk work areas adhere to OSHA standards for worker protections
· Enforcing the guidelines in this prevention plan

V. Water Access
Whether or not severe heat illness risk factors are present, workers and contractors will have access to potable water sources. In addition to the provided hydration, workers will be allowed to bring their own water containers if they wish.

At the start of each shift, managers will ensure that there is enough water for each worker to have at least one quart per hour, and they will ensure that water supplies are adequately replenished.

If, at any point during the shift, the water supply becomes insufficient to protect workers from dehydration hazards, management will either reduce the headcount or stop work activities until workers are protected from such hazards.

These are the procedures for replenishing water sources:

[LIST OUT YOUR PROCEDURES]

VI. Shade Access
Providing adequate shade for workers in outdoor environments is essential for reducing the risk of overheating and dehydration. If outdoors surpass [INSERT MAX TEMPERATURE], management will ensure that workers have constant access to appropriate shade.

The shade will come in the form of [INSERT TYPE OF SHADE PROTECTION]. It will be sufficient to cover the maximum number of workers on break at any given time. Furthermore, the shade shall be within a reasonable walking distance from the worksite and provide workers with the ability to sit down and rest if they would like.

If outdoors do not surpass [INSERT MAX TEMPERATURE], management will ensure that workers have access to appropriate shade upon request.

Monitoring Risk Factors
Heat illness risk factors can change drastically during any given shift. These are the prescribed control measures to monitor and mitigate such risk factors:

[LIST OUT THE CONTROL MEASURES YOU’LL IMPLEMENT]
 
VII. Rest and Recovery
 
Workers will be provided with regular resting periods in shaded areas when working in hot conditions. They will have this access throughout the shift, regardless of when their last rest occurred. Management will monitor the health of workers who exhibit signs of heat stress and/or exhaustion and will take measures to further protect these workers from illness.

Any employee exhibiting symptoms of heat-related illness will be permitted to remain in the shaded area until he or she is well enough to return to work activities. 

VIII. Continuous Assessment 
Management will implement heat illness control measures before work begins in a high-risk area. Once those measures are in place, it is the continued responsibility of [INSERT NAME, DEPARTMENT NAME, ETC.] to ensure that they remain in place.

The continuous assessment of work environments containing heat exposure hazards will cover the following areas:

· Water access
· Shade access
· Emergency preparedness
· Environmental factors like temperature and humidity
· Job-specific risk factors
· PPE
· Supervision
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This document is provided by Frontline Data Solutions as a general template to support compliance efforts but does not guarantee regulatory adherence. Users are responsible for ensuring all applicable legal and safety requirements are met.
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